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The research presented in this article indicates that sexual Harassment against men is a serious offense and should be treated accordingly. Men have always been considered the more aggressive searchers of the opposite sex. In association with men being the main attackers, men have been generalized to be continuously on the offensive regarding sexual Harassment. Typically, it is likely the sexual harassment against men cases is not taken seriously and does not get the consideration it deserves. In fact, though minimal, it has been reported that fourteen percent of all men have had experienced some sort of Sexual Harassment. Since it may be unbelievable or funny at times, sexual Harassment against men within the work environment could be a consequence that is to be taken seriously.
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Throughout this source, it provides legal standards to sexual harassment within the workplace. This source breaks down the meaning of Title VII of the Civil Rights Act of 1964 and how it pertains to sexual harassment. It begins to tell us how this law makes it illegal for an employer to discriminate against individuals in hiring, firing, and other terms and conditions of employment, such as promotions, raises, and other job opportunities because of their sex. This site also informs the people of all this law covers and the legal responsibility the company has to take for a claim like this.
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	The research presented in this journal indicate the means by which railway travel exposed people to danger in the nineteenth century. The railway stations being the most common, accessible and cheapest means of transport attracted many women for transport purposes. People sat in very close spaces in the train carriages a factor that would have encouraged sexual harassments. The railway travel was also a public space that enabled women to engage with strangers more often, a factor that would expose them to more increased danger than they would have been in other means of transport. The journal gives examples of cases in which women have been murdered and sexually assaulted statin and that such cases increased the sale of newspapers in those days where newspapers were written with headlines with the papers with the juiciest headlines getting higher sales. 
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Debra, Louise, Howard, Sian & Cathy Zimmerman.  “Maternity care for trafficked women: Survivor experiences and clinicians’ perspectives in the United Kingdom’s National Health Service.”  https://doi.org/10.1371/journal.pone.0187856 
The research paper pertains to research on the fate of women and girls who became pregnant after being kidnapped and in trafficking. Based in the UK, the research was performed on the survivors of trafficking who had been absorbed to work in the various statutory and voluntary organizations where they played various roles in helping save more people from trafficking. The research reports that 29% of the study participants had history of pregnancy in trafficking while 12 of the women reported abortion while 85% reported to have had mental issues related to pregnancy. Of the study participants, 19 reported cases of pre trafficking suffered physical abuse while 9 women reported to have experienced sexual abuse. 

Keplinger Ksenia, Johnson S., Kirk J., Barnes L. “Women at work: Changes in sexual harassment between September 2016 and September 2018” https://doi.org/10.1371/journal.pone.0218313 
The research paper contains findings on the state of workplace sexual assault in the United States. The research was conducted following the continued rights movements to fight for women rights and dispute sexual assault at workplace. The study results indicate a decrease in sexual assault but increased gender-based violence and harassment in 2018. The report also indicated that there was a minute relationship between sexual harassment and self-image contrary to the previous beliefs that women were assaulted due to poor self-image and esteem.

Yasen J., Glass L., “Sexual Assault Survivors group: A Feminist Practice Perspective.”
 
The research presented in this paper indicates that out of three women, one of them is likely to be raped at least once in their lifetime. The statistics remained unknown until ten years ago when the issue of rape was publicized by the many feminist groups that emerged fighting for the rights of women. The paper hypothesizes that group treatment for women who have gone through rape is better contrary to the clinical beliefs that individual treatment is more effective. The paper also outlines that awareness on rape issues is on the rise and as people began to speak up about their experiences, blame has been shifted from the victim to the correct place, that is the offender. This research also outlines the various steps in which group treatment among sexually assaulted individuals goes through including group development, bonding, establishing closeness, and finally letting go. 
  












Sexual harassment on women in the workplace
Introduction
The research paper will discuss the meaning of sexual harassment and how it affects women in the workforce. Also, we will see how sexual harassment affects organizations negatively; coupled with checking if the incident does affect the productivity of the women employee in the organization. Again, we will detail the various causes that have contributed to the rise of Sexual Harassment in the workplace and the steps the woman employee needs to take to ensure her safety in the organization. Lastly, the paper's main goal is to debug the sexual harassment claims of women in the workplace.
Sexual harassment of women
Sexual harassment refers to the explicit use of sexual behaviors which are unwelcome by the other party. It's important to note that sexually harassment on women in the workplace has affected many women in the atmosphere, making them not feel secure in their workplaces. The harassment coupled with mental illness by the harasser is something which has become clear and possible evidenced by on how women face such vices in the society where it’s time to help as a society by setting up guidelines needed to be set up to prevent certain occurrences from ever happening to them in their own workplaces.

The disadvantage of Sexual Harassment on women in the workplace
The following are the organization's limitations when sexual harassment of women is committed in the workplace; they include high cost of reparations where the organization is required to financially pay for any uncomfortable experience by the woman while working in the organization (Baker 175). Also, the organization will experience a drawdown of work efficiency as the work environment will be destroyed by the harasser in the organization. It also increases the organization's financial cost on its employees by taking them on team-building exercises or seminars to prevent such incidents from ever happening in the organization. The issue of task conflict will arise in the organization because of the sexual harassment on women in the workplace as they will be put in situations which they will hate the individuals supervising them for not taking the matter seriously, leading to an unhealthy dose of work inefficiency, which results to the jeopardy of the long-term goals of the organization. Moreover, the harassment of women will result in the related conflicts in the organizations as women who hold roles in the organization will be reacting differently, which can be a problem for the organization as the employees will not serve their customers, since they are arguing between themselves. 
Causes of Sexual Harassment
Women in society are prone to going through sexual harassment because of the inadequacies that men feel when threatened by women's power in society or the workplace. However, the following issues will portray the causes of sexual harassment on women in the workplace. Firstly, Violence and Male self-perception are some of the causes that make men harass women in the workplace. It’s because the male perception is that women are expected not to excel in Man-associated jobs where once they do the Man becomes jealous and begins to be violent by portraying sexual behaviors towards the women (Yassen and Glass 254).  The sexual advancement of the Man towards the woman working in the same workplace aims to prove that Man's perception is only based on taking advantage of the woman's ability to perform any tasks in the organization.
Another cause is the economics of women work in a society that drives sexual harassment in the workplace. Men feel threatened by the fact that women economically are the same or better than them, leading to them increasing their harassment ways in the organization. They start by sending sexual behaviors to the women to make appoint that women cannot be superior to men in regard to the job positions they hold in the organization where their advancements are driven by emotions such as hatred for the woman doing better in their job. Moreover, the rise of single parenthood in the country is clear indications of how certain incidents such as sexual harassment should not be allowed to foster in the community. It’s important to note that there is a massive influx of labor of women in the job market since the 1980's which is attributed to the large number of single mothers of around 40% in the society raising the kids alone. The statistics conform to the expectations where the woman seeks employment and is better compared to the rest of males in an aim to provide for her family and ensure economic prosperity.
Furthermore, discrimination in the workplace is another cause used by the harasser to degrade the women in the workplace. The harasser uses discrimination as a form of annoyance to the woman, and a constant reminder that they will never be the best as the male harassers have been placed in higher job gaps in the organization (Patel)., 2014). Moreover, the continued discrimination by the male harasser results in the woman psychologically retreating to their own thoughts and not even asking for higher-paying jobs because they are too afraid of what the outcome will be from the top-level management. Also, discrimination sets up a workplace environment where victimization is accepted where the women cannot be allowed to fend for themselves through applying for higher job paying activities as they are mistreated and belittled in the small job positions, they hold in the organizations.
How to deal with Sexual Harassment in the workplace
The woman should first engage the work colleague and explain their behaviors are unwanted, and they should stop because it's making her uncomfortable. However, if they continue to persist, the woman employee must file a report in regard to the company policy on how they are poorly treated for job positions in the organizations. The woman employee should also seek law guidance from their lawyer who could provide them with legal advice to whether to sue the organization and the individual who has harassed her once the organization does not formulate any form of disciplinary actions against the individuals in the organization. Furthermore, the woman should consult with her union where she could seek support from her work union by giving her the backing to ensure the organization ensures such incidents of sexual harassment will not happen again in the organization (Yassen and Glass 256). Alternatively, the union can file a case order on behalf of the woman employee if reparations of the woman are not met, which could see the organization losing even more in court through case fines and injunctions. Lastly, the harassed woman reports the matter to the relevant authorities to ensure the organization does not commit such an incident in the long term.
Conclusion
The paper goes into detail on the meaning of sexual harassment and how it fits the huge context of women being harassed in organizations. Also, the paper will illustrate the disadvantages the organization faces whenever sexual harassment is brought forth where work efficiency decreases, and there is employee conflict leading to decreased profit margins of the organization in the long term. Again, we see how sexual harassment affects the woman's psychology and her performance in the organization as they cannot focus on the tasks. Lastly, the paper will go through the causes of sexual harassment and how to deal with sexual harassment as a woman in the organization by implementing the paper's steps.
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